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Transitional Employment – TE-like Placements

In countries where traditional Transitional Employment (TE) is particularly difficult or not possible due to local labor laws, this form is intended to help evaluate whether the Clubhouse employment program offers placements that reflect the core intent and spirit of the TE model. Specifically, it assesses whether these "TE-like" positions are designed to support members with significant vocational challenges – individuals who may not otherwise access employment without the structured support of the Clubhouse and its partnerships with employers.

Please complete this form to describe each of the Clubhouses’ “TE-Like” Jobs

(Note: The lines on this document expand as you type)

JOB #1

Name of Employer: 	
Type of work: 	
Hours per week: 	
Paid or unpaid? 	
Date job began: 	


Name of member currently working 	
If paid, what is the pay per hour?	
If paid, is it at least minimum wage?	


Is this job tailored to support a member(s) who faces significant vocational barriers and may not otherwise have access to employment without Clubhouse support?
	



Clubhouse supports that helped member GET this job (please check those that apply): 

· Clubhouse staff participated in the ‘interview’ for the job 
· Clubhouse found the job and made first contact with the employer 
· Clubhouse staff had contact with employer during the interview/hiring process 
· Employer visited/toured the Clubhouse 
· Clubhouse has an ongoing relationship with this employer 
· Clubhouse Board or Advisory Board was involved in developing this job 
· Other (please describe): 
	



Clubhouse supports that have helped the member MAINTAIN this job: (please check those that apply):     
  
· Clubhouse staff have ongoing contact with employer and/or job supervisor 
· The member regularly returns to Clubhouse and receives support that helps them maintain employment 
· Clubhouse staff visits member while on the job
· Clubhouse staff visits member outside of the workplace in support of this placement
· Employer contacts the Clubhouse in case member’s vocational challenges interfere with accomplishing the work 
· Other (please describe): 
	




Is this a permanent or temporary job? 	


· Permanent (the job belongs to the member who can continue to work there as long as he/she chooses and is able) 
· Temporary (the job has a predetermined duration of 1-12 months and this member will only work in this position for the agreed upon number of months) 

If temporary, when is the expected last day this member will work?
	


 


JOB #2

Name of Employer: 	
Type of work: 	
Hours per week: 	
Paid or unpaid? 	
Date job began: 	


Name of member currently working 	
If paid, what is the pay per hour?	
If paid, is it at least minimum wage?	


Is this job tailored to support a member(s) who faces significant vocational barriers and may not otherwise have access to employment without Clubhouse support?
	



Clubhouse supports that helped member GET this job (please check those that apply): 

· Clubhouse staff participated in the ‘interview’ for the job 
· Clubhouse found the job and made first contact with the employer 
· Clubhouse staff had contact with employer during the interview/hiring process 
· Employer visited/toured the Clubhouse 
· Clubhouse has an ongoing relationship with this employer 
· Clubhouse Board or Advisory Board was involved in developing this job 
· Other (please describe): 
	



Clubhouse supports that have helped the member MAINTAIN this job: (please check those that apply):     
  
· Clubhouse staff have ongoing contact with employer and/or job supervisor 
· The member regularly returns to Clubhouse and receives support that helps them maintain employment 
· Clubhouse staff visits member while on the job
· Clubhouse staff visits member outside of the workplace in support of this placement
· Employer contacts the Clubhouse in case member’s vocational challenges interfere with accomplishing the work 
· Other (please describe): 
	




Is this a permanent or temporary job? 	


· Permanent (the job belongs to the member who can continue to work there as long as he/she chooses and is able) 
· Temporary (the job has a predetermined duration of 1-12 months and this member will only work in this position for the agreed upon number of months) 

If temporary, when is the expected last day this member will work?
	


 


JOB #3

Name of Employer: 	
Type of work: 	
Hours per week: 	
Paid or unpaid? 	
Date job began: 	


Name of member currently working 	
If paid, what is the pay per hour?	
If paid, is it at least minimum wage?	


Is this job tailored to support a member(s) who faces significant vocational barriers and may not otherwise have access to employment without Clubhouse support?
	



Clubhouse supports that helped member GET this job (please check those that apply): 

· Clubhouse staff participated in the ‘interview’ for the job 
· Clubhouse found the job and made first contact with the employer 
· Clubhouse staff had contact with employer during the interview/hiring process 
· Employer visited/toured the Clubhouse 
· Clubhouse has an ongoing relationship with this employer 
· Clubhouse Board or Advisory Board was involved in developing this job 
· Other (please describe): 
	



Clubhouse supports that have helped the member MAINTAIN this job: (please check those that apply):     
  
· Clubhouse staff have ongoing contact with employer and/or job supervisor 
· The member regularly returns to Clubhouse and receives support that helps them maintain employment 
· Clubhouse staff visits member while on the job
· Clubhouse staff visits member outside of the workplace in support of this placement
· Employer contacts the Clubhouse in case member’s vocational challenges interfere with accomplishing the work 
· Other (please describe): 
	




Is this a permanent or temporary job? 	


· Permanent (the job belongs to the member who can continue to work there as long as he/she chooses and is able) 
· Temporary (the job has a predetermined duration of 1-12 months and this member will only work in this position for the agreed upon number of months) 

If temporary, when is the expected last day this member will work?
	


 


JOB #4

Name of Employer: 	
Type of work: 	
Hours per week: 	
Paid or unpaid? 	
Date job began: 	


Name of member currently working 	
If paid, what is the pay per hour?	
If paid, is it at least minimum wage?	


Is this job tailored to support a member(s) who faces significant vocational barriers and may not otherwise have access to employment without Clubhouse support?
	



Clubhouse supports that helped member GET this job (please check those that apply): 

· Clubhouse staff participated in the ‘interview’ for the job 
· Clubhouse found the job and made first contact with the employer 
· Clubhouse staff had contact with employer during the interview/hiring process 
· Employer visited/toured the Clubhouse 
· Clubhouse has an ongoing relationship with this employer 
· Clubhouse Board or Advisory Board was involved in developing this job 
· Other (please describe): 
	



Clubhouse supports that have helped the member MAINTAIN this job: (please check those that apply):     
  
· Clubhouse staff have ongoing contact with employer and/or job supervisor 
· The member regularly returns to Clubhouse and receives support that helps them maintain employment 
· Clubhouse staff visits member while on the job
· Clubhouse staff visits member outside of the workplace in support of this placement
· Employer contacts the Clubhouse in case member’s vocational challenges interfere with accomplishing the work 
· Other (please describe): 
	




Is this a permanent or temporary job? 	


· Permanent (the job belongs to the member who can continue to work there as long as he/she chooses and is able) 
· Temporary (the job has a predetermined duration of 1-12 months and this member will only work in this position for the agreed upon number of months) 

If temporary, when is the expected last day this member will work?
	


 


JOB #5

Name of Employer: 	
Type of work: 	
Hours per week: 	
Paid or unpaid? 	
Date job began: 	


Name of member currently working 	
If paid, what is the pay per hour?	
If paid, is it at least minimum wage?	


Is this job tailored to support a member(s) who faces significant vocational barriers and may not otherwise have access to employment without Clubhouse support?
	



Clubhouse supports that helped member GET this job (please check those that apply): 

· Clubhouse staff participated in the ‘interview’ for the job 
· Clubhouse found the job and made first contact with the employer 
· Clubhouse staff had contact with employer during the interview/hiring process 
· Employer visited/toured the Clubhouse 
· Clubhouse has an ongoing relationship with this employer 
· Clubhouse Board or Advisory Board was involved in developing this job 
· Other (please describe): 
	



Clubhouse supports that have helped the member MAINTAIN this job: (please check those that apply):     
  
· Clubhouse staff have ongoing contact with employer and/or job supervisor 
· The member regularly returns to Clubhouse and receives support that helps them maintain employment 
· Clubhouse staff visits member while on the job
· Clubhouse staff visits member outside of the workplace in support of this placement
· Employer contacts the Clubhouse in case member’s vocational challenges interfere with accomplishing the work 
· Other (please describe): 
	




Is this a permanent or temporary job? 	


· Permanent (the job belongs to the member who can continue to work there as long as he/she chooses and is able) 
· Temporary (the job has a predetermined duration of 1-12 months and this member will only work in this position for the agreed upon number of months) 

If temporary, when is the expected last day this member will work?
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